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Annual Deferred Benefi t Statement
You recently received a benefi t statement 
showing the value of your deferred benefi ts as 
at 8 April 2013, being the last pension increase 
date. Your benefi ts will continue to increase in 
line with the Consumer Price Index both prior 
to and after they come into payment.



Page 2     LGPS Deferred Members 2013

Security of Pension
The rules of the Local Government Pension Scheme (LGPS) for 
Scotland are written under statute, which means that your deferred 
benefi ts are safe, secure and fully guaranteed. 

How did you calculate my pension benefi ts?
Your deferred benefi ts were calculated based on your length of 
membership in the LGPS and your  average pensionable pay in 
the 365 days leading up to your date of leaving (or any of the 2 
previous years if higher).

For part time employees the membership was based on the 
proportion of full time equivalent membership, but the pay used 
was based on the full time equivalent pay for the post.

Payment of Benefi ts
The normal retirement date in the LGPS is age 65. 

You can choose to have your benefi ts paid at anytime from age 60. 
However, your benefi ts may be reduced depending on when you left 
the LGPS, your age and your length of scheme membership.

Lifetime Allowance
The new “simplifi ed” HM Revenue and Customs rules for taxation 
of pensions came into force on 6 April 2006 (A Day). One of 
the changes was the setting of a lifetime allowance, whereby 
if a member exceeded this limit then a tax liability, in addition 
to normal income tax would be applied. The lifetime allowance 
for 2013/14 is set at £1.5 million. Your lifetime allowance is 
calculated as 20 times your annual pension plus your lump sum, 
plus the value of your AVC fund if this applies. When your deferred 
benefi ts come into payment you will be asked for details of any 
other pension benefi ts that you have accrued in order that the 
Pension Section can calculate if you have exceeded your lifetime 
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allowance. This new limit is unlikely to affect all but the highest 
earners in the immediate future.

Example of Capital value of pension benefi ts

Your annual pension is £15,000 plus a lump sum of £45,000

Annual pension £15,000 x 20 £300,000

Plus lump sum £45,000

Total £345,000

Giving up Pension for Lump Sum
When benefi ts are due for payment you can choose to give up part 
of your pension in exchange for a tax free lump sum. Your total 
lump sum can be up to 25% of your Lifetime Allowance.

You will be able to change pension to lump sum at the rate of £12 
extra lump sum for every £1 of annual pension given up.

You can also take any in house Additional Voluntary Contributions 
(AVCs) you may have as a lump sum, provided that your overall 
lump sum does not exceed the 25% limit.

Prior to payment we will advise you of the options available.

Ill Health
Benefi ts may be paid at any age if because of permanent ill health 
you would have been unable to continue the duties of your former 
Local Government employment until at least age 65. In these 
circumstances you should write to the Pension Section, giving a 
brief outline of the medical condition together with the name, 
address and telephone number of your GP. A medical appointment 
will then be arranged for you to be seen by the Pension Fund’s 
Medical Advisor.

Should benefi ts become payable on the grounds of ill health, they 
become payable from date of application.
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Lump Sum (Death Grant)
If you die before you receive your pension benefi ts, the lump sum 
death grant is equal to three (for Pre 31 March 2009 leavers) or 
fi ve (for Post 31 March 2009 leavers) times the current value of 
your deferred annual pension.

The lump sum death grant would normally be payable to your 
nominated benefi ciary. Where no nomination is held, then the 
Pension Fund may make payments to or for the benefi t of your 
executor or any person appearing to have been your relative or 
dependant at anytime.

If you get married, form a registered Civil Partnership, or get 
divorced, any nomination that we hold will become invalid. You 
should complete a new nomination, even if the person you are 
nominating has not changed. Please contact the Pension Section to 
obtain a nomination form or download one from our website.

Survivor’s Pension
A pension will be paid to your husband, wife, registered civil 
partner or nominated co-habiting partner. This pension is payable 
immediately after your death for the rest of their life and will 
increase every year in line with the Consumer Price Index 
(infl ation).

For your husband or wife, the pension payable is generally equal 
to 1/160th of your fi nal pay times the membership your deferred 
pension is based on, unless you marry after leaving, in which case it 
could be less.

For your civil partner or nominated co-habiting partner, the 
pension payable is equal to 1/160th of your fi nal pay times your 
membership in the scheme from 6 April 1988. 
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Children’s Pension
When a deferred member dies, a pension will be paid to an eligible 
child. The child’s eligibility is assessed by dependency on the scheme 
member – he/she must have been dependent at the date of death.

A child’s pension which comes into payment on or after 6 April 
2006 will be paid until age 17 unless the child is in receipt of full 
time education or training, in which case it will be paid no later 
than age 23. Where a child is physically or mentally incapacitated 
the pension will be payable for life.

Combining LGPS Membership – New Legislation
If, in addition to holding these deferred benefi ts, you are currently 
a contributing member of the LGPS, new legislation introduced 
on 14 November 2011 gives you the opportunity to combine any 
of your previous deferred benefi ts to your current membership. 
However, a deadline now applies. If you are an active member 
under the Highland Council Pension Fund you must elect to do this 
by 31 January 2014. If you are an active member with another 
administering authority, you should contact them to fi nd out the 
deadline that applies, if you have not already been made aware.  
If you are not currently a member of the LGPS but re-join the 
scheme in the future you will be given the opportunity to combine 
your previous benefi ts within 12 months of joining.

If you decide to combine your deferred benefi ts with your current 
membership you will receive one set of retirement benefi ts, 
calculated using:
• Your total membership (from your previous and your current 

employment).

• Your fi nal year’s full time equivalent pensionable pay in your 
current employment or any of the 2 previous years if higher.
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If you elect to retain separate benefi ts you will receive separate 
pensions for each of your periods of LGPS membership on 
retirement.
Your Deferred Benefi ts will be based on:
• Your membership in your previous employment.

• Your fi nal year’s full time equivalent pensionable pay to the 
date you left your previous employment, increased in line with 
infl ation to the current date.

Your Retirement Benefi ts from your current period of membership 
will be based on:
• Your membership in your current employment.

• Your fi nal year’s full time equivalent pensionable pay in your 
current employment or any of the 2 previous years if higher.

Transfer of Pension Benefi ts
Your deferred benefi ts can be transferred to another Local 
Government employer or to a Public Sector scheme where the 
transfer in general is likely to buy day for day membership in a fi nal 
salary scheme.

However you should always think carefully before transferring your 
benefi ts to another employer’s scheme or to a personal pension 
plan where the schemes are likely to be money purchase schemes. 
A money purchase scheme is based on the value of your fund at 
retirement and the cost of “buying” a pension with this fund when 
you retire. The amount of your pension is therefore dependent on 
how well or otherwise your fund performs.

You should remember that by transferring the value of your pension 
benefi ts out of the LGPS you are giving up benefi ts that will be 
increased in line with the consumer price index both before and 
after you retire.
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National Fraud Initiative
The National Fraud Initiative (NFI) in Scotland is a counter-fraud 
exercise led by Audit Scotland. It uses computerised techniques 
to compare information about individuals held by different public 
bodies, and on different fi nancial systems, to identify circumstances 
(matches) that might suggest the existence of fraud or error.

The Pension Fund has a statutory obligation to participate in the 
NFI and your pension data will be used along with other authorities 
and government organisations like the Department of Work and 
Pensions to share and compare information.

Change of Name/Marital Status/Gender
If you change your name, title, marital status or gender then please 
advise the Pension Section, in writing, enclosing a copy of the 
relevant certifi cate.

Change of Nomination
If you require to amend your nomination details, a form can be 
downloaded from our website: www.highlandpensionfund.org

Change of Address
It is important that to be able to keep you advised of the value of 
your deferred benefi ts, you notify the Pension Section of any change 
of address in writing or by email.
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Further Information
If you have any queries or feedback regarding the information 
provided, please do not hesitate to contact the Pension Section, 
quoting your national insurance number.

Pension Section, Finance,

The Highland Council HQ,

Glenurquhart Road,

Inverness IV3 5NX

Email: pensions.section@highland.gov.uk

Website: www.highlandpensionfund.org

Alternatively you can telephone from 9am to 5pm 
(Monday to Friday) (01463) 702441



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [1200 1200]
  /PageSize [595.276 841.890]
>> setpagedevice


